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Summary Statistics
Full 

Sample Women Men
Asian 0.0688 0.0685 0.069
Black 0.1264 0.1425 0.1119
White 0.7748 0.7576 0.7902
Hispanic 0.176 0.1617 0.1887
Other Race 0.0301 0.0314 0.0288
Married 0.5261 0.5068 0.5434
One Child 0.1828 0.2054 0.1627
Two Children 0.1684 0.1758 0.1618
Three or More Children 0.0915 0.0887 0.0939
Four or More Children 0.0254 0.0233 0.0272
Less than High School 0.0651 0.0503 0.0784
High School or GED 0.2605 0.2247 0.2925
Some College or Associate’s 0.1723 0.1745 0.1704
Bachelor’s Degree 0.2511 0.268 0.236
Master’s Degree 0.1065 0.126 0.0891
Doctorate or Professional Degree 0.0351 0.0347 0.0355
Central City or Outside Central City 0.7526 0.7521 0.7531
Union 0.0192 0.0192 0.0191
Men               0.5279 - -
Women          0.4721 - -
Number of Observations 506,463 242,650 263,813

Summary Statistics-Industry Full Sample Women Men
Agriculture, Forestry, & Fishery 0.0201 0.0117 0.0276
Mining 0.0054 0.0017 0.0088
Construction 0.0663 0.0149 0.1123
Manufacturing 0.1292 0.0799 0.1733
Communication 0.0107 0.0075 0.0135
Finance, Insurance, & Real Estate 0.4726 0.6021 0.3569
Healthcare 0.1316 0.2181 0.0543
Education 0.1056 0.1597 0.0573

Government 0.0442 0.0452 0.0433
Retail 0.0811 0.0763 0.0855
Service 0.1777 0.1722 0.1827

The Gender Wage Gap: Through the Industries

Summary Statistics –
Average Weeks Worked Full Sample Women Men
2015 49.08 48.76 49.38

2016 49.17 48.80 49.51

2017 49.21 48.94 49.46

2018 49.30 48.97 49.61

2019 49.23 48.89 49.55

2020 47.20 46.76 47.60

2021 48.78 48.40 49.11

Adjusted Model

Unadjusted Model 

Abstract Methods 

Findings 

Katelyn Colombo, SUNY Oneonta
Advisor: Dr. Christine L. Storrie, Department of Economics
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Since the 1860s, research has shown a difference in wages for men
and women who are doing the same work which started the gender wage
gap. In 2022, women earned an average of 82 percent of what men
earned which is higher than the 60 percent in the 1950s. This paper
examines the difference in jobs for men and women in which there is a
gender difference in wages. Using the Current Population Survey (CPS)
data for 2015-2021, I show which industries have the largest and
smallest gender wage gap. This sample period includes the time of the
COVID-19 pandemic during which both genders had worked fewer
hours than in previous years but also shows that males work more hours
than females on average. With the change in gender roles throughout
history, women have become more educated relative to men. Factors
that can affect the wage gap are age, experience, education, marital
status, race, and the number of children under 18 an individual has. The
results show the industries and occupations that have the largest gender
wage gaps.

Equation 1: (Unadjusted Model)
𝐸𝑎𝑟𝑛𝑖𝑛𝑔𝑠! = b" + b#(𝑌𝑒𝑎𝑟 𝐹𝑖𝑥𝑒𝑑 𝐸𝑓𝑓𝑒𝑐𝑡𝑠)!+ 𝜀!

Equation 2: (Unadjusted Model)
𝐸𝑎𝑟𝑛𝑖𝑛𝑔𝑠! = b" + b#(𝑅𝑎𝑐𝑒)!+b$(𝐻𝑖𝑠𝑝𝑎𝑛𝑖𝑐)!

+b%(𝑀𝑎𝑟𝑖𝑡𝑎𝑙 𝑆𝑡𝑎𝑡𝑢𝑠)!+
+b&(𝑀𝑒𝑡𝑟𝑜𝑝𝑜𝑙𝑖𝑡𝑎𝑛 𝐴𝑟𝑒𝑎)!+b'(𝑌𝑒𝑎𝑟 𝐹𝑖𝑥𝑒𝑑 𝐸𝑓𝑓𝑒𝑐𝑡𝑠)!+ 𝜀!

Separate OLS regressions for men and women by industry and occupation. 
Gender wage gap estimated using Blinder-Oaxaca decomposition

Based on industries and unadjusted, those working in education have the smallest gender wage gap,
and the service has the largest. In the model that adjusts for individual worker characteristics,
healthcare has the smallest gap and those working in retail trade have the largest. The adjusted
model controls for an individual’s education, number of kids, race, and metro status.

Looking at the occupations, my results show that Personal Financial Advisors have the largest pay
gap. On average female financial advisers earn less than $0.60 for every dollar a male financial
advisor earns. Financial analysts have the smallest gender wage gap based on occupation where
women earn $0.09 less on average than men.

Overall, my results show that a gender wage gap is present in all industries and occupations and
women continue to earn less than males.
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Female
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Male


