Promoting Recruitment, Opportunity, Diversity, Inclusion and Growth
(PRODiG) at SUNY Oneonta
PRODiG was conceived as a program that would significantly impact how we, as a system of higher education, improve campus climates,
create fairer hiring and retention practices, and reduce barriers to diversity in faculty search processes.
Introduction
The purpose of PRODiG is to increase the representation of historically underrepresented faculty at SUNY, including underrepresented minority (URM) faculty and women
faculty of all races in science, technology, engineering, and mathematics fields (WSTEM). PRODiG is envisioned as part of our broader campus diversity and inclusion initiatives.
In our second year of participation, SUNY Oneonta formalized a strong PRODiG Steering Committee, with the charge to move forward action items toward our goals to
accomplish the following: increase representation of URM/WSTEM faculty through hiring and retention; enhance the pipeline of URM/WSTEM students pursuing and entering
graduate school and URM/WSTEM graduates to academic careers; and improve the campus climate for diversity, equity, and inclusion. To date, SUNY has approved four
PRODIG Faculty at SUNY Oneonta: Cohort I (2019-2020) - Dr. Angela Migues, Chemistry & Biochemistry, and Dr. Elio Santos, Psychology; Cohort II (2020-2021) - Dr. Kimberly
Cossey, Chemistry & Biochemistry, and Dr. Valerie Rapson, Physics & Astronomy; and one PRODiG Pre/Post-Doctoral Fellow - Dr. Casey Coomes, Biology. In addition to Co-Chairs
Tracy Allen and Bernadette Tiapo, members of the PRODiG Steering Committee include Kelly Gallagher (Chemistry & Biochemistry), Tracy Hartwell (Human Resources), Shahin
Kachwala (Women’s & Gender Studies), Kathy Meeker (Grants Development Office), Diana Moller (College Assistance Migrant Program), Joshua Nelson (Institutional
Assessment), Rhea Nowak (Faculty Center), Andrew Stammel (Student Development), and Napoleon Tiapo (Academic Affairs).

Selected Successes
Faculty Hiring
Oneonta Goal I: Increase the
percentage of URM and
WSTEM faculty to mirror or
exceed the percentage of
student URM and WSTEM at
SUNY Oneonta over a ten-year
period (current percentages:
23% URM, 13% WSTEM).

Pipeline Building
Oneonta Goal III: Increase
the percentage of URM
students attending graduate
school to a minimum of 8%
(from ~3% in 2018) and
WSTEM students attending
graduate school to a
minimum of 15% (from 7% in
2018).

Professional
Development
Oneonta Goal II: Retain at
least 80% of current URM and
WSTEM faculty and future
URM and WSTEM hires
through their continuing
appointments.

PRODiG Fellowship
Program
Oneonta participates in a pipeline to PRODiG program at
SUNY comprehensive colleges
that funds late-stage predoctoral and post-doctoral
students interested in
exploring academic careers.

a) Created new process for pre-screening applicants and
extending timeframe for active recruitment of URM and
WSTEM faculty
b) Expanded marketing of open faculty positions
c) Developed PRODiG website with intentional recruitment
materials (https://suny.oneonta.edu/prodig)
d) Hired a cohort of two new faculty in the School of Liberal
Arts who are potentially PRODiG-eligible
e) Hired a new WSTEM Visiting Instructor through PRODiG
Fellowship Program
f) Committed funding to implement pilot PRODiG Student
Research Initiative (multi-year program for URM
participants)
g) Completed an historical analysis of faculty retention
(overall and URM/WSTEM)
h) Implemented retention incentives for PRODiG faculty for
financial assistance programs (professional
development, startup funds, summer research support,
loan forgiveness)
i) Disbursed $96,000 in direct faculty development funds

"PRODiG aims to inspire underrepresented students by increasing the diversity of SUNY faculty across the system" - SUNY PRODiG

Additional Information on SUNY Oneonta’s PRODiG Progress

Hiring

Professional Development

Pipeline Building

